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CEO Statement

At Mobis Automotive Czech s.r.o. (MCZ), we believe it is necessary to establish ethical standards and
principles that govern all activities at MCZ, thereby ensuring compliance with the RBA Code of Conduct and
promoting a culture of integrity, transparency, and accountability.

For this reason, | establish the following basic ethical principles and rules at MCZ:

Integrity and Honesty: fair and transparent business practices, avoiding fraud, corruption, and bribery.

Legal Compliance: adherence to all applicable local, national, and international laws, including labor,

environmental, and anti-corruption regulations.

% Fair Business Practices: promoting fair competition and responsible sourcing.

< Confidentiality and Data Protection: protecting sensitive information and respecting privacy rights.

< Environmental Responsibility: minimizing environmental impact and complying with environmental
laws.

% Identity protection and prevention of retaliation: ensuring the protection of whistleblowers and
confidential treatment of reports without retaliation.

% Fair remuneration: fair pay, no deductions from basic salary as a disciplinary measure, with deductions
from salary only made in situations defined by law and in accordance with its limits. Adherence to the
principle of equal pay for work of equal value.

% Respect for Human Rights: In promoting dignity, justice, and non-discrimination in all MCZ activities. In
providing suitable facilities for breastfeeding mothers, people with disabilities, and religious purposes:

v At the request of an employee, MCZ will provide facilities where the employee can perform
religious activities in accordance with their religious beliefs during personal breaks. Their actions
must not interfere with the rights of MCZ, other employees or disparage the religious beliefs of
others.

v At the request of an employee with a disability, MCZ will provide them with suitable premises
enabling them to perform their work.

v’ A suitable room is available for nursing mothers.

v" Child labor is not permitted. Nor is it permitted for minors (under 18 years of age) to work in worker
positions. Children are not allowed access to the company's production areas, except during special
events (e.g., Open Days), subject to compliance with the specified safety conditions.
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In order to achieve the above objectives and act in accordance with the above principles, MCZ expects its
employees to:

«» avoid conflicts of interest;

% report unethical behavior or violations of the rule;

< treat others with respect and professionalism and

% comply with internal policies and procedures, in particular the Company's Code of Ethics.

There are several channels available for reporting ethical issues:

v Use the whistleblowing form available here: https://mobis-auto.cz/whistleblowing.aspx

v Submit a report by email: whisteblowing auto@mobis.com or by phone 558 488 723 (whistleblowing
reports), 725 838 894 (employee relations)

v Reporting in person to the Legal and Compliance Section or the Employee Relations Section

v Using ER boxes.

principles, and training for its employees. By adhering to these principles, MCZ and its emgloyees can
strengthen their shared commitment to compliance and build a future based on tr ;
sustainable growth.
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Prohlaseni jednatele

Ve spolenosti Mobis Automotive Czech s.r.o. (MCZ) jsme pfesvédéeni, Ze je potiebné stanovit etické
standardy a principy, kterymi se Fidi veskeré cinnosti ve spoleénosti MCZ, a tim také zabezpetit soulad
s Kodexem chovéani RBA a podpofit kulturu integrity, transparentnosti a zodpovédnosti.

Z tohoto diivodu stanovuji tyto zakladni etické principy a zdsady v MCZ:

<+ Integrita a estnost: poctivé a transparentni obchodni praktiky, vyhybani se podvodiim, korupci a
uplatkarstvi.

% Soulad s pravnimi pfedpisy: dodriovani viech platnych mistnich, narodnich a mezinarodnich zékond,

v€etné predpisti v oblasti prace, Zivotniho prostredi a boje proti korupci.

* Spravedlivé obchodni praktiky: podpora spravedlivé soutéZe a odpovédného ziskavani zdrojd.

Davérnost a ochrana udajh: ochrana citlivych informaci a respektovani préva na soukromi.

Odpovédnost za Zivotni prostfedi: minimalizace dopad( na Zivotni prostfedi prostfednictvim a

dodrZovani environmentalnich zékond.

< Ochrana identity a prevence odvetnych opatfeni: zajisténi ochrany oznamovateltl a divérného
zachazeni s oznamenimi bez odvetnych opatieni.

% Spravedlivdi odména: spravedlivé odménfovani, bez srdzek ze zakladni mzdy jako disciplindrniho
nasledku, kdy srazky ze mzdy jsou provadény pouze v zékonem predvidanych situacich a v souladu
s jeho limity. DodrZovani zasady stejné odmény za préci stejné hodnoty.

% Respekt klidskym praviim: V prosazovani distojnosti, spravedlnosti a nediskriminaci ve viech
¢innostech MCZ. V ochrané déti a mladistvych. V zajisténi vhodnych prostor pro kojici matky, osoby se
zdravotnim postiZenim a k ndbozenskym uéeltim:

v' Vpfipadé Zidosti zaméstnance, MCZ poskytne prostory, ve kterych mize zaméstnanec v dobé
osobnich pauz vykondvat nabozenské cinnosti v souladu se svym nabozenskym vyznanim. Svym
jedndnim nesmi zasahovat do prdv zaméstnavatele, dal$ich zaméstnanci ani znevaiovat
nabozenské vyznani dalsich osob.

v' Vpfipadé Zidosti zaméstnance se zdravotnim postiZenim, MCZ pro néj zajisti vhodné prostory
umoznujici vykon prace daného zaméstnance.

v" Pro kojici matky je vyhrazena vhodna mistnost.

v" Nenidovolena détskd prace. Neni dovolena ani prace mladistvych (do 18 let) na déInickych pozicich.
Déti nemaiji pfistup do vyrobnich prostor spole¢nosti, mimo specidini akce (napf. Open Days), za
dodrZeni stanovenych bezpecnostnich podminek.
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Aby bylo mozné dosdhnout vySe uvedenych cill a jednat v souladu s vy3e uvedenymi zasadami, spole¢nost
MCZ od svych zaméstnanc(l oCekava, Ze:

% se budou se vyhybat stietim zajmq;

budou hlasit neetické chovani nebo poruseni pravidel;

budou jednat s ostatnimi s respektem a profesionalitou a

budou dodrzovat interni zésady a postupy, zejména Eticky kodex spole¢nosti.
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dispozici je nékolik kanall, které umoZriuji nahlasit etické problémy:
Vyuziti whistleblowing formulafe dostupného zde: https://mobis-auto.cz/whistleblowing.aspx
Podani oznameni e-mailem: whisteblowing auto@mobis.com ¢&i telefonicky 558 488 723
(whistleblowing ozndmeni), 725 838 894 (zaméstnanecké vztahy)

v" Oznameni podané osobné na Pravni a Compliance sekci, pfipadné Sekci zaméstnaneckych vztah(

v Vyuzitim ER boxd.
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MCZ sleduje dodriovani své etické politiky prostfednictvim pravidelnych sebehodnocent

transparentnosti a udrZitelném ristu.

CEO, Mobis Automotive Czech s.r.o.



